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Article 1
Prelude
This Agreement, made and entered into this _ day of , 2002, by and between Local
200B, Service Employees International Union, AFL-CIO (herein referred to as the "Union") and the
Alexandria Central School District (herein referred to as the "Employer"). This agr~ement shall
expire on June 30, 2005.
Article 2
Recognition
a. The Service Employees International Union, Local 200B, shall be the exclusive
representative for the fol1~wing regularly scheduled employees:
1.
2.
3.
4.
5.
6.
7.
Account Clerk
Bus Driver
Auto Serviceman
Cleaner
Cook
Custodian
Food Service Helper
8.
9.
10.
11.
12:
13.
14.
15.
Part-Time Teacher Aide
Teacher Aide
School Monitor
School Nurse
Typist.
Bus Driver Aide
Computer Technician
Office Aide
Excluded trom this unit shall be the following employees: cook manager, head auto
mechanic, senior custodian, board of education clerk/superintendent secretary and all other
employees.
b.
Article 3
Management Rights
It is understood by the parties that except where expressly limited by a specific provision of this
Agreement, the. Superintendent or his/her designee, shall have the sole right to manage the District
including, but not limited to: regulate work schedules; set the standards and procedures of selection
of employment and promotion; the assignment and direction of staff; and to exercise complete
control and discretion of its organization and the facilities, methods, means and technology of
perfonning its work.
.
Article 4
No-Strike Provision
The Union agrees that no member of the Union or representative of the Union shall engage in, cause,
instigate, encourage, or condone a strike against the District. As used in this Article, a strike is
defined as the joint refusal by a group of employees to perform all or part of their duties, voluntary
or othelWise, in an attempt to force the granting of certain demands. An employee who is absent
from work without pennission, or who abstains wholly or in part from the full performance of his
duties in his nonnal mariner without pennission, on the date or dates when a strike occurs is
presumed to have engaged in a strike on those days. Members of the Union who violate this
provision shall be subject to discipline up to and including dismissal as determined by the Board of
Education.
Article 5
Union Security
1. The Union shall certify to the Superintendent, in writing, the current rate of the membership
dues for payroll deductions. The Union shall give the Superintendent thirty (30) days written
notice prior to the effective date of any rate changes in the dues.
2. Agency Fee employees who have completed their probationary period shall, as a condition
of employment, become members of the Union or pay an agency fee equivalent to the
uniform monthly dues and fees required of Union members.
3. Bi- Weekly Deductions - Any employee who so desires may have the School District deduct
on a biweekly basis an amount equal to the employee's monthly dues prorated on a biweekly
basis or agency shop fees for members only from such employee's pay. Request for
deduction of dues and other fees must be signed by the employee on the form annexed hereto
as Appendix A.
Appendix A: The Union agrees to indemnify the School District and hold hannless the
School District regardless of any claims and suits pertaining to agency shop deductions. This
includes legal fees and other expenses and costs incurred in defending such claims and suits
in any forum, and any judgment or award resulting therefrom.
4. Remission of Dues Deduction List to SEW - Upon receipt by the School District of an
employee's signed authorization, the School District will deduct biweekly from the
employee's pay the monies specified in Section 3 and remit same together with a list of the
names of employees from whose earnings and deductions were made to Loca1200B, General
Service Employees, SEIU, AFL-CIO, on or before the 15thday of each month following the
.
)
month in which deductions were made.
5. List of Bargaining Union Members - Effective October 1st of each calendar year, the
Employer will supply to the Union, a complete list of bargaining unit employees including
.their date of hire, classification, and address.
Article 6
Probationary Employees
1. Competitive Class employees shall have a probationary period in accordance with Civil
Service Law.
.
2. Non-Competitive Class employees and Laborers shall hav'e a probationary period in
accordance with Civil Service Law.
3. At the end of the probationary period, all employees' seniority shall be established as of the
original date of hire.
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Article 7
Union Rights
1. The Union shall notify the Superintendent in writing of the names of officers and any
changes as they occur.
2. A total of five (5) days per school year shall be allowed to be used by the Union President,
Vice President, or union steward as union business days. These days may be utilized in half-
day increments. Notification must be 'provided to the Superintendent prior to use.
3. Union Visitation - A Union Representative may have access to the premises for the purpose
of: investigation and processing grievances and arbitrations, conducting contractual
negotiations, making changes on the bulletin boards. The Union Representative shall notify
the School District office of his/her desire to visit the premises and shall arrange such visits
so as not to interfere with or disrupt nonnal operations of facility.
4. Union Bulletin Boards - The District will allow Union officers to post union bulletins and
publications on two (2) bulletin boards, one located in the bus garage and one located in the
cafeteria area. Removal of all Union bulletins and publications shall only be performed by
Union officers and/or Union Representatives.
5. l/se ofF acilities - The District will make the facility available for union meetings when such
use does not interfere with any work schedule or scheduled events. Prior to September 1, the
Union shall provide written notification to the Superintendent as to the day of the month
. requested for the purpose of scheduling its monthly meetings. (Ex: The first Tuesday of each
month). For all other meetings, the Union shall provide written notification to the
Superintendent forty-eight .(48) hours in advance of the requested date of the use of the
facilities.
Article 8
Seniority
1. Bargaining Unit Seniority -Unless otherwise stated, seniority is defined as the length of
service of any bargaining unit employee covered by this Agreement with his most recent date
of hire in the bargaining unit.
Bargaining unit seniority shall apply in computation of determining eligibility for all benefits
where length of service is a factor pursuant to this Agreement.
2. Departmental Seniority -In addition to bargaining unit seniority defined in Section 1 of this
Article, each employee shall also accrue departmental seniority based on his date of.hire
within a department. Such departmental seniority will be used exclusively for the purpose
of overtime opportunities and scheduling time off where there is a conflict between more
than one employee in a department. Departmental seniority shall not apply.to any other
terms of this Agreement.
3
. 3.
3. Any employee laid off shall not lose seniority on recall, but shall not accrue seniority during
layoff.
4. An employee who has established senio'rity and takes a non-bargaining unit job within the
School District, and then returns to the bargaining unit, without abreak in employment, shall
have their previous seniority reinstated.
5. Seniority List - The employer shall provide a seniority list to the Union Representative
(Business Agent) annually.
Article 9
Labor Management Committee
1. The purpose of the committee is to discuss problems affecting union members.
2. The committee shall consist of three union members, one Superintendent, and the "at issue"
supervisor or administrator. This committee shall meet once every other month unless no
agenda items are submitted to the Superintendent.
Items for discussion by the committee may be submitted, by any member of the committee,
to the Superinten~ent who will create an agenda and set a convenient meeting date. If
possible, the agenda will be distributed one week prior to the meeting.
;
4. The committee shall be without authority to take action which would modify, add to or alter
the tenns of the labor agreement.
5. Meetings ~hall take place when school is.not in sessiQn.
Article 10
Layoff, Recall and Reduction in Hours
Layoff, recall, and reduction in hours shall be perfonned in accordance with the Civil Service
R(~gulations. .
Article 11
Posting and Bidding for Job Vacancies
. When a permanent vacancy occurs, which the Board of Education authorizes to be staffed, the
District shall post this vacancy on the bulletin boards in the cafeteria area and bus garage within five
(5) days of the date of the vacancy for five (5) days, excluding Saturdays, Sund~ys, and holidays.
The District will provide a copy of the posting to the chairperson of the bargaining unit, or his/her
designee.
Such posting shall include the title, location, hours of work, appropriate individual to apply to, time
lirnit for applications, and a brief general description of the position.
'Elnployees who wish to be considered shall apply to the appropriate individual. Applications must
be received within the time limit contained in the posting.
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Article 12
Jury Duty
a. The employee shall submit to the Superintendent or hislher designee a copy of the jury duty.
summons immediately after receiving the summons.
b. The Union recognizes and the employee shall cooperate with respect to the right of the
employer to seek an exemption from jury duty service of any employee.
c. If an employee is relieved from jury duty at a time when there is time remaining in his or her
shift, the employee shall call his or her department head for the purpose of detennining
whether the employer desires the employee to complete his or her shift.
Article 13
Employee Physicals
If employees are required to have medical tests and examinations, the District will provide for such
required tests at no cost to the employee unless the employee chooses to utilize medical service other
. than those designated by theDistrict. In such case, the employeeshallbe responsibleforthe full cost
for such medical test or examination.
Article 14
Retirement
All eligible empl<?yeesare covered by the New,Y ork State Improved Non-contributory Plan (Section
75i) with option for employees to phrchase and transfer certain credits (Sec. 43 and 343) Retirement
(Section 60B and 360B) of the Retirement Law.
Article 15
Personnel Files
1. The official District personnel file shall be maintained in the central office. Each employee
shall, upon request made, at least one day in 'advance, have access to hislher file for the
purpose of reviewing the contents thereof. The employee shall be entitled to have a
personally selected representative accompany him/her during such review. Such review shall
be made at a time when the Superintendent or hislher designee. can .be present. The
Superintendent or hislher designee shall be available within five (5) business days to attend
the review.
2. All contents of the file, excluding references or information obtained in the process of
evaluating the employee for initial employment, shall be available for inspection. Upon
receipt of a written request, the employee will be furnished a reproduction of any material
available to him/her. The District may charge a reasonable fee for reproduction costs, based
upon the industry standard.
5
3. No material, excluding the pre-employment references, which is derogatory to an employee's
conduct, service, character, or personality shall be filed unless the employee has had- an
opportunity to examine the material. The employee must affix hislher signature on the
document to be filed with the understanding-that such signature does not indicate agreement
with the contents, but merely he/she has examined the material.
4. If the employee wishes to write a statement for the file in clarification ot: or in rebuttal to any
document therein, he/she may do so, signing and dating such document and submitting it to
the Superintendent for inclusion in the file. Any incident which has not been reduced to
writing within three (3) months of its occurrence may not be added to the file.
5. Only material in the official District personnel file may be used in any action by the District
which could result in any negative consequences for the employee. This provision in no way
- limits the right of the District to take appropriateaction against the employee pending the
final resolution of the situation.
Article 16
Safety Committee
The Superintendent shall appoint one union member to participate on the Safety Committee.
Article 17
Tuition Reimbursement
When the District requires that any employee covered by this Agreement attend a college course,
workshop, or seminar for the purpose of upgrading their skill in a particular p,hase of their
assignment, the District will compensate the employee for the costs incUITed including tuition,
books, materials, registration fees, lodging, meals and mileage at the District mileage rate set by the
Board of Education.
All rennbursable expenses must be documented and submitted to the District for payment.
Article 18
Job Descriptions
The District will distribute a job description to all employees affected when such job descriptions
are revised by the District. New employees will receive a job description upon being hired by
the District.
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Section 1
1.1
1.2
1.3
1.4
Article 19
Leaves of Absence
Sick Leave
All full-time, 12- and II-month employees shall be credited with fifteen (15) days for sick
leave, each year. Such days shall accumulate for use as sick leave only, to a maximum
accumulation of 200.
All full-time, 10-month employees shall be credited with fifteen (15) days for sick leave,
each year. Such days shall accumulate for use as sick leave only, to a maximum
accumulation of 180.
All part-time employees shall be credited with three (3) days for sick leave each year. Such
days shall accumulate, for use as sick leave only, to a maximum accumulation of five (5)
days.
Upon retirement, full-time employees shall be paid for all unused accumulated sick leave at
the'rate of $20.00 per day to a maximum of$3,600.
1.5
'
In case of catastrophic illness or accident, unit members reserve the right' to voluntarily
donate sick leave days to a member who is ill or injured. The benefit' in the foregoing
sentence applies to full-time employees only and is subject to prior approval of the Board of
Education.
Section 2
2.1
2.2
2.3
2.4
Personal Business Leave
All full-time employees shall be credited with three (3) days of personal business leave.
All part-time employees shall be credited with O,:1e(1) day of personal business leave.
At least twenty-four (24) hours notice must be given, in writing, to the Superintendent or
hislher designee for approval.
Such leave days are allowed for the following reasons with the limitations noted:
a. Legal transaction involving a legal instrument (deed, mortgage, transferring of title,
etc.).
b. Attendance at weddings or commencement exercises involving a member of the
immediate family.
c. Remedial health treatment. No details need be supplied as to reason for treatment.
d. Attendance at funeral for someone other than immediate family.
e. Personal business which cannot be attended to, except during work hours. This day
cannot be used for recreational, vacation, or other employment purposes.
7
3..2
3.3
3.4
3..5
3.6
Section 4
4.1
4.2
4.3
f Requests for such days shall not be made for three (3) days immediately prior to or
immediately following a holiday or vacation period.
2.5 Unused personal business days will accumulate for use as sick leave.
2~6 No more than three (3) employees in the bargaining unit may be on personal leave on any
given day. If more than three (3) requests are submitted for the same day(s), the
Superintendent shall detennine which requests are to be granted.
Section 3 Vacations
3.1 Twelve-month, full-time employees shall be entitled to vacation with pay in accordance with
the following provisions:.
Ten (10) days after one (1) full year of employment.
Fifteen (15) days after ten (10) years of employment.
Twenty (20) days after fifteen (15) years of employment.
Eligible employees who work less than a full year in their first year of employment, but who
work more than six months will receive five (5) days of vacation for that year.
Vacation periods shall occur at the convenience of the District. Custodial employees must
schedule their vacations at a time other than the months of July and August.
Employees must submit to the Superintendent or hislher designee a request for vacation time
at least five (5) business days prior to the desired commencement date of such vacation, on
a fonn provided by the supervisor. '
In case of conflicting requests, departmental seniority shall prevail except in the case of a
reserve training period obligation. In case of reserve training, the employee shall submit a
copy ofhislher orders to the Superintendent or hislher designee at least five (5) business days
'in advance.
If an employee is involuntarily terminated for any reason (e.g. permanent layoff), he/she shall
receive payment for earned, but unused, vacation time.
Death in the Family and Family Illness Leave
Immediate family shall be defined as mother/father,mother-in-Iaw/father-in-Iaw, spouse,
children, brother/sister, or any individual residing in the employee's household.
All full- and part-time employees shall have available a maximum of five (5) bereavement
days per year, without Joss of pay, for death in the immediate family.
All full-time empioyees shall have available a maximum of five (5) days per school year for
illness in the immediate family, without loss of pay.
8
4.4 , All part-time employees shall have available one (1) day per school year for illness in the ,
immediate family, without loss of pay. I
4.5
,
4.6
4.7
Section 5
5.1
5.2
5.3
5.4
Additional days, paid or unpaid, may be granted at the discretion of the Superintendent.
The Superintendent, at his/her discretion, may allow use of family illness leave or bereavement
days for an indivi<;lualof significant relationship to the employee not living in the employee's
household.
Such days shall not accumulate.
Holidays
,
'
'
Full-time, twelve-month employees shall be entitled to twelve paid holidays per year, as '
follows:
Labor Day Christmas Day Good Friday
Columbus Day New Year's Day Memorial Day
Veteran'sDay . July 4 President'sDay
Manin Luther King Thanksgiving and the day following
Holidays that fallon Saturday will be observed on Friday and holidays that f~ll on Sunday will
be observed on Monday.
Should school be in session on any of the above holidays, t~e District will attach an
unobserved. holiday to the employee's vacation time, or schedule observance on another day,
whichever is deemed by the District to be most feasible.
To be eligible for holiday pay, the full time, 12-month employee must work the las~scheduled
workdaybefore the holiday and the next succeedingwork day exceptwhen the employeeis "
on vacation or on one of the approv.ed leaves of absence.
5.5 Full-time, ten-month employees are entitled to have the above holidays offwith the exception
of Labor Day and July 4thwhich are not part of their work calendar.
5.6 Full-time, eleven-month e~ployees are entitled to ,have the above holid~ys off with the
exception of July 4thwhich is not part of their work calendar.
Section 6 Miscellaneous
6.1 Days used in conjunction with Sections 1 through 4 of this Article may be taken in half or
whole day increments.
6.2 The District expects that employees shall take the appropriate leave increment necessary (half
or whole day), based on the reason for the requested leave time.
9
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6..4
Section 7
7.1
7.2
7.3
7.4
6.3 The Superintendent or hislher designee may request a physician's certificate verifying
personal illness or immediatefamilyme,mberillness.
The Superintendent or hislher designee must be notified at least one (1) hour prior to the start
of the employee's shift when an employee cannot report to work because of employee or
family illness.
Unpaid Leaves of Absence
The Board of Education may, in its discretion, grant a request for a period of leave without
pay for up to one (1) year. Time on such leave shall not be credited towards completion of
a probationary period, seniority, nor shall any benefit provided under this Agreement, .
including sick leave, vacation,personalleave or insurance, continue during this leave. .
Requ(!sts for unpaid leaves of absence must be submitted, in writing, to the Superintendent,
indicating the length, the beginning date, and the ending date. Such requests must be made
at least thirty (30) days prior to the anticipated start of such leave.
The provisions of this section shall in no way be construed as to diminish rights and benefits
of employees pursuant to the Family Medical Leave Act. . .
Such leave shall have no diminishing effect upon accrued benefits prior to leave
commencement.
7.5 . The District shall make an attempt to return an employee who is returning from an extended
leave under this Section to the same classification.'
.
Article 20
Grievance Procedure
It is the policy of the District and the Union that all grievances be resolved infonnally, or at the
earliest possible stage of this grievance procedure. .However, both parties recognize that the
procedure must be available without fear of discrimination because of its use. Infonnal settlements'
at any stage shall bind the iinmediate parties to the settlement, but shall not be precedents iIi a later
grievanceproceeding. .
A. Definitions:
1. A "grievance" is any alleged violation of the terms in this agreement, or.any dispute
with respect to its meaning or application. Excluded shall be the discharge or non-
retention of a probationary employee.
An "employee" is any person in the unit covered by this agreement.2.
3. An "aggrieved party" is the employee or groups of employees, or the Union, who
submit a grievance or on whose behalf it is submitted by the Union.
4. "Days" shall mean business days, excluding Saturdays, Sundays, and holidays when
the school business office is closed.
10
B.
c.
3.
Submission of Grievances:
1. A grievance shall be deemed waived, unless it is submitted in writing within thirty
(30) days after the aggrieved party knew or should have known of the events or
conditions on which it is based.
2. Before submission of awritten grievance, the aggrieved party must attempt to resolve
it informally and in so doing shall give notice that a "grievance" is being raised.
3. Each grievance shall be submitted in writing on a form approved by the District and
the Union, and shall identify the aggrieved party, the provisions of this agreement
involved in the grievance, the time and the place the alleged events or conditions
constituting the grievaDce exis,ted and, if known, the identity of the person
responsible for causing such events or conditions, and a general statement of the
grievance and redress sought by the aggrieved party.
4. All grievance meetings and hearings will be conducted outside the normal school
day.
Grievance Procedure:
1. Informal
An aggrieved party shall discuss his(her) grievance .with the Superintendent in an
effort to resolve the matter informally.
If the grievance is not resolved informally within two (2) days, the grievance shall be
reduced to writing and presented to the Superintendent within five (5) days.
2. Superintendent
The Superintendent or his(her) designated representative,. within five (5) days of
receiving the grievance, shall schedule a hearing with the aggrieved party with
respect to this grievance. Such hearing shall take place within seven (7) days of the
Superintendent receiving the grievance. Th~ Superintendent shall make his(her)
written response to the aggrieved party within ten (10) days of the hearing if one is
held.
Board
If the aggrieved party is not satisfied with the decision of the Superintendent, an
appeal may be filed in writing with the Board within five (5) days after receiving the
Superintendent's decision.
The Board or a committee thereof shall hold a hearing within ten (10) days of receipt
of the written appeal, with the aggrieved party and his(her) representative.
Within five (5) days after conclusion of the hearing, the Bqard's written decision with
reasons given shall be transmitted to the aggrieved party.
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GRIEVANCE FORM
Date filed: Level:
Name of grievant:
. Nature of erievance: (Include date when grievance occurred)
Contract clause(s) alleeediv violated:
Remedv soueht:
Grievant's signature Date
12
:1.
2.
3.
A.
Article 21
EvaluatioD'of Employees
Employees in the bargaining unit will be evaluated at least once per school year by ~e
Superintendent and/or immediate supervisor of the employee. The evaluation shall be in
writing and the employee shall receive a copy of the evaluation and shall sign a copy of the
evaluation indicating that he/she received a copy of the evaluation.
Employees who are not perfonning satisfactorily will be so advised and will be given an
opportunity to improve their work perfonnance.
The Union President maXlrequest from ~e Superintendent copies of the evaluation forms to ,
be used in evaluating employees in the bargaining unit.
Article 22
Hours of Work
Bus Drivers
1. A full-time bus driver shall have a minimum of a regular a.m. aild p.m. bus run. The
times of the runs are determined by the District based on the requirements of the
route.
2. Bidding on runs: Runs shall be posted in August by the District. Full-time bus
drivers shall bid on one or more runs, with the most senior full-time bus driver
bidding first, and subsequent full-time drivers bidding based on their seniority. The
District may assign bus runs other than what the employee bid on if the District
deems it in the best interests of the District.
3. Assignment Responsibilities: If a driver is unable to make an assigned run, it is
his/her responsibility to notify the Transportation Supervisor on the preceding day,
or as soon as is possible. Drivers will continue in the current p~ctice of providing
assistance in securing a substitute from the approved substitute list. When a driver
secures a substitute, the substitute driver covers all runs for the regular driver.
Should any problem arise in securing a substitute, the matter will be refen-ed to the
Transportation Supervisor immediately.
4. Extra Driving -General: A rotational schedule for extra driving will be adopted on
a weekly basis and will be distributed each Friday. If a driver cannot make the
scheduled trip, it is hislher responsibility to notify the Transportation Supervisor as
soon as possible and in normal circumstances by the afternoon preceding the
scheduled trip.
In the case of emergency trips, the drivers will be selected by the Transportation
Supervisor to meet the situation.
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2002-2003 $12.80
2003-2004 $13.00
2004-2005 $13.20
2002-2003 $12.00
2003-2004 $12.20
2004-2005 $12.40
B.
5. If a driver is assigned to work for a particular event and the event is cancelled, the
District will notify the driver of the cancellation. The driver must make the District
aware of where he/she may be conta,cted for such notification. If the driver is not
Dotified of the cancellation and shows up for duty, the driver will be compensate4 a
minimum of two (2) hours' pay. If the District attempted to contact the driver where
he/she indicated they were available to be contacted and the employee was not
available to receive the cancellation notice, no payment will be made to the driver if
he/she reports for duty. '.
6. Overnight Runs: Each driver' assigned to an overnight run will be paid for a
minimum of eight (8) hours. Upon receipt of valid receipts, the District will
reimburse the employee for reasonable and necessary trip expenses.
7. Meal Reimbursement: Drivers assigned to extra driving bus runs will be paid a
maximum of $8.50 for each meal that occurs during the run upon submission of a
receipt by the driver.
8. Special and Extra Runs shall be defined as a bus run ~ther than regular morning and
afternoon runs referred to in paragraph 1 above. Assignment of special and extra
runs are determined by the District.
Extra runs, which include but are not limited to, athletic contests, parades, and field
trips are paid at the following hourly rates:
Extra Run Payment 2002-2003 $11.80
2003-2004 $12.00
2004-2005 $12.25
Special runs are paid as follows:
AM and PM Vocational Run:
Special Ed Runs:
Late runs will be paid at $22.00 per trip.
Automotive Serviceman
1. Work Schedule: The'Donnal work day for all regular full-time automotive
servicemen is 8 hours/day including a 30-minute lunch break during his regular shift.
The work year is 12 months. The District may assign him to certain bus runs.
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3.
C.
D.
E.
F.
Unifonns: Alexandria Central School District will provide the Automotive
Servicemen with unifonns, minimal of five sets each (shirt and pants) and two
jackets and one winter liner. Cleaning of said unifonns will be provided by a
professional laundryservice andpaid forby the Alexandria Central School District.
Call Back: When the automotive serviceman is called back to work outside his
normal shift by the Superinten4ent, he shall be compensated for a minimum of two
(2) hours.
Cleaners and Custodians
1. Work Schedule: The nonnal work day for all regular full-time cleaners and .
custodians is 8 hours/day including a 30-minute lunch break during their regular
shift. Their work year is 12 months.
2. Unifonns: Alexandria Central School District will provide the cleaners and custodial
employees with unifonns, minimal offive sets each (shirt and pants) and two jackets
and one winter liner. Cleaning of said unifonns will be provided by a professional
laundry service and paid for by the Alexandria Central School District.
3. Call Back: Cleaners and Custodians who are called back to work outside of their
normal shift, by the Superintendent, shall be compensated for a minimum of two (2)
homs.
.
Cafeteria Personnel
1. Work Schedule: Full-time employees will work a m~imum of seven~hours per day
when school is in session, including a 30-minute lunch break during their regular
shift. .
Part-time employees will work a maximum of three hours per day when school is in
session, except when they are assigned by the District to substitute for a full-time
person.
2. Clothing Allowance: $200.00 per school year.
Nurse
1. Full-time nurse employees shall work an eight hour day including a 30-minute lunch
break during their regular shift, when school is in session. The workyear for a nurse
shall be the school calendar plus five (5) days in July and August, as required by the
District.
Account Clerk, Typist, Clerical Aide
1. Twelve-month full-time employees work an eight hour day twelve months of the
year. Included in the eight (8) hom day is a 30-minute lunch break within their
regular shift.
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2. Eleven-month full-time employees work an eight hour day including a 30-minute
lunch break during their regular shift, September I through June 30. They are off
during school calendar recess penods. They will work a total of 20 days during the
summer months July and August, as scheduled by the District.
Teacher Aide, School Monitor, Office Aide, Bus Driver Aide
1. Full-time teacher aides and school monitors will work 71f4hours per day including a
30-minute lunch break during their nonnal shift, when school is in session.
2. The Office Aide and High School Monitor will work an 8-hour day including a.30-
minute lunch break during the regular shift, when school is in session.
3. The Bus Driver Aide for the Special Ed run will work the hours necessary to
accompany the students on that run. These hours may vary.
Computer Technician
The Computer Technician will be classified as an eleven (11) month employee. The.
Computer Technician will work twenty (20) days during the months of July and August.
Article 23
Health Insurance
Only full-ti~e employees are eligible for coverage under the health insurance plan provided
by the District.
a. Commencing July 1,2002, employees who enroll in the health insurance plan will pay
6% of the premium cost for health insurance coverage per year. The employee's
contribution will be deducted from the employee's paycheck over 20 pay periods
(Sept-June).
b. Commencing July 1,2003, employees who enroll in the health insurance plan will pay
8% of the premium cost for health insurance coverage per year. The employee's
contribution will be deducted from the employee's paycheck over 20 pay periods
(Sept -June).
c. Commencing July 1,2004, employees who enroll in the health insurance plan will pay
10% of the premium cost for health insurance coverage per year. The employee's
contribution will be deducted from the employee's paycheck over 20 pay periods
(Sept - June).
The District will provide an IRS 125 Plan for members of the bargaining unit.
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Article 24
Safety Equipment
Union members required to wear safety shoes shall be reimbursed up to $100.00 toward ~e purchase
of a new pair of safety shoes each school year. The employee must present a dated proof of purchase
to the District to receive reimbursement. '
Article 25
Salary Increases
1. Returning employees will receive the fo.1lowingpercentage increase to their general hourly,
rate of pay:
2002':'2003 4.25% including any longevity payments
2003-2004 4~00% including any longevity payments
2004-2005 4.00% including any longevity payments
Percentage increases are applied to "base hourly rate" only.' Any longeyity payment is added
to base salary to detennine a total salary.
2. Longevity Stipends
The District will award all non-instructional employees with longevity based on continuous
years of service with the Alexandria Central School District.
The amount of the longevity award will be calculated based on the number ofhours worked
per day as shown below:
'
I
12 month employee would earn:
11 month employee would earn:
10 month, 8 hour employee would earn:
10 month, 7~ hour employee would earn:
10 month, 7 hour employee would earn:
10 month, 5~ hour employee would earn:
10 month, 3 hour or less employee would earn:
100% of longevity
90% of longevity
69% of longevity
62% of longevity
60% of longevity
47% of longevity ,
26% of longevity
$200.00
'$180.00
$138.00
$124.00
$120.00
"
$94.00
$52.00
For the 2002-2003 school year, the District will add to the bargaining unit member's base salary,
the following longevity stipends calculated as of July 1 of each school year:
20 years of continuous service with Alexandria CSD $200
25 years of continuous service with Alexandria CSD $200
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Commencing July 1, 2003, the District will add to the bargaining unit member's base salary, the
following longevity stipends calculated as of July 1 of each school year:
I
.
10 years of continuous service with Alexandria CSD
15 years of continuous service with Alexandria CSD
20 years of continuousservice with AlexandriaCSD .
25 years of co~tinuous service with Alexandria CSD
$200
$200
$200
$200
Commencing July 1,2004, the District will add to the bargaining unit member's base sal8.ry, the
following longevity stipends calculated as of July 1 of each school year:
10 years of continuous service with Alexandria CSD $200
15 years of continuous service with Alexandria CSD $200
20 years of continuousservice with AlexandriaCSD $200
25 years of continuous service with Alexandria CSD $200
3. This article will sunset at the expiration of this contract. Any future changes will be negotiated.
4. Starting salaries for new employees: Commencing as soon as practical after ratification of this
agreement by both parties, the Superintendent will meet with the President of the Association to
discuss hiring starting salaries for each job title. In each successive school year, this meeting shall
take place in the month of May.
Article 26
.
Agreement Subject to Applicable Law
In the event any applicable and binding law, court decision, administrative decision, order or ruling is or
shall be in conflict with any provision of the Agreement, the provision in such conflict shall be made by
mutual agreement to conform to the law, decision, order or ruling, and otherwise the Agreement'shall
continue in full force and effect.
.Article 27
Zipper (:Iause
This Agreement constitutes the full and complete agreement of the parties and may be altered, changed,
added to, deleted from or modified only through the voluntary mutual consent of the parties in a written
signed amendment to this Agreement. The operation of the schools and direction of staff are vested
exclusively with the Superintendent of Schools.
.
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Article 28
Taylor ~aw Requirement
.
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF ,TInS
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY
AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFORE, SHALL
NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN ITS
APPROVAL.
IN
~
WHEREOF THIS AGREEMENT HAS BEEN EXECUTED THIS ~ d,.day of
@ , 2002.
FOR THE DISTRICT:
mriA~~-k
Su erintendent
FOR THE SEID:
'-
~~Preside t
...
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